Your Annual Benefits Statement 2009

Pensionable pay (as at 31 March 2009)

The figures shown are based on an estimated pensionable pay of

(see the important information about this figure):

Membership Current position

Membership up to 31 March 2008:

Additional membership (purchased to
31 March 2009 (counts as pre-2008 membership):

Post-1 April 2008 membership:

3 Total membership*:

* This includes any additional membership purchased or augmented membership awarded.

Benefits Current position

Annual pension (pre-2008):

Annual pension (post-2008):

3 Total annual pension:

Lump-sum retirement grant:

Spouse’s, civil partner’s or nominated
cohabiting partner’s pension:

Death benefits (as at 31 March 2009):

Nomination form received:

Additional membership
The benefits, as a result of additional membership being purchased, are included in the ‘current’ and ‘age 65’ values quoted.

Additional regular contributions (ARCs)
Any ARCs purchased are included in the current values quoted.

Lump-sum retirement grant

For membership after 1 April 2008, a lump-sum is not applicable. All members have the option to exchange part of the
pension built up for an additional lump-sum. Details of this option will be provided to each member upon retiring from
the LGPS.

Data Protection

To protect any personal information held on computer, Wolverhampton City Council is registered under the Data Protection Act 1998. This allows
members to check that their details held are accurate. The Fund may, if it chooses, pass certain details to a third party, if the third party is carrying out an
administrative function of the Fund, for example, the Fund’s AVC provider. Members who wish to apply to access their data on Data Protection Act
grounds should contact the City Council’s Data Protection Officer on (01902) 554498, or via email at dataprotection@wolverhampton.gov.uk

This authority is under a duty to protect the public funds it administers, and to this end may use information for the prevention and detection of fraud.
It may also share this information with other bodies administering public funds solely for these purposes.



The information we hold about you...

Our records indicate that you work for:

Your pension reference number is:

The hours you work are:

Your pay number/reference is:

Your date of birth:

Your national insurance number:

Your membership (see important information)

Shown below are the dates of your membership within the LGPS. Breaks in
membership (eg, unpaid maternity leave, strike action or any period where you
were not a member of the West Midlands Pension Fund) are also indicated.

Employer

Due to printing restrictions a maximum of 20 lines
of membership is shown. However, all membership is
included in the retirement benefit figures shown.

Hours Hours

Have we got it right? C

We hope that you find the
information in this statement useful.
However, we would ask that you
carefully check the details it
contains. If it appears that details are
incorrect, please notify us or your
employer, where applicable, of the
changes required. You are reminded
that this statement is an illustration
of the values and benefits provided
by the Local Government Pension
Scheme (LGPS). You should not

make any decisions based on the
information provided.

Membership Membership
to be used to be used in

determining Break in

PT=
part-Time Standard calculation  benefits Membership
of benefits  entitlement Reason

NB: Your membership continues to accrue in line with the employer/hours worked shown above.

Recorded periods of membership from a previous scheme

These are periods transferred from another pension scheme or other type of pension arrangement.
These are included in your total period of membership and retirement benefits calculation shown.

Employer/Pension Scheme

Due to printing restrictions a maximum of six lines of membership is shown.
However, all membership is included in the figures shown.

Membership to be
used in the calculation
of benefits

Format: YY/DDD

Membership will be
used in determining
entitlement to benefits
Yes/No

Designed by West Midlands Pension Fund 10/09 PAS 214



