WEST MIDLANDS

PENSION FUND

Pensions and divorce
or dissolution of a
civil partnership

In this booklet, we look at what happens
to your LGPS benefits if you get divorced
or your civil partnership is dissolved.
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new look

As you may be aware, the LGPS has undergone significant changes from
1 April 2008, details of which can been seen on the Fund's website

wmpfonline.com

This booklet has been prepared in accordance with the current rules and
regulations that apply to the LGPS (the date of publication is shown on the
back of this booklet).



You may wish to get legal advice
from your solicitor on how to deal
with your LGPS benefits, and you
and your partner will need to
consider how to treat your pension
rights as part of any divorce/
dissolution settlement.

What happens to my
benefits if | get divorced or
my civil partnership is
dissolved?

* Your ex-wife, ex-husband or
ex-civil partner will cease to be
entitled to a widow's, widower’s or
civil partner’s pension should you
die before them.

¢ Any children’s pension paid to an
eligible child in the event of your
death will not be affected by your
divorce or dissolution.

¢ If you have nominated your
ex-wife, ex-husband or ex-civil
partner to receive any lump-sum
death grant payable on your death,
your nomination will remain in
place unless you change it. If you
wish to change your death grant
nomination contact the Fund for a
form. The court may, however,
issue an earmarking order stating
that all or part of any lump-sum

death grant is payable to your
ex-spouse or ex-civil partner.

What is the process to be
followed?

You will need specific information
about your LGPS benefits as part of
the proceedings for a divorce,
judicial separation or nullity of
marriage, or for dissolution,
separation or nullity of a civil
partnership. You or your solicitor
should contact the Fund for this
information, including an estimate
of the cash equivalent value (CEV) of
your pension rights. The court will
take this value into account in your
settlement. In Scotland, only the
pension rights built up during your
marriage/civil partnership are taken
into account. You usually get one
free CEV estimate each year.

Any other costs for supplying
information or complying with a
court order will be recovered from
you and/or your ex-spouse or
ex-civil partner in accordance with
a schedule of charges available
from the Fund.

All correspondence received by the
Fund in connection with divorce or
dissolution proceedings will be
acknowledged in writing.



If no acknowledgement is received,
you should contact the Fund to
ensure that your correspondence
has been received.

The court may offset the value of
your pension rights against your
other assets in the divorce/
dissolution settlement or it may
issue a pension sharing order
(qualifying agreements in Scotland)
or an earmarking order against your
pension.

Offsetting pension rights

You can offset the value of your
pension rights against the value of
other financial assets in your
divorce/dissolution settlement.
For example, you could keep your
pension, and your ex-spouse or
ex-civil partner could get a larger
share of the value of the house.

Pension sharing order

If the court issues a pension sharing
order, or your benefits are subject to
a qualifying agreement in Scotland,
part of your benefits are transferred
into your ex-spouse's or ex-civil
partner’s possession. They will keep
that share even if your or their
circumstances change.

Your ex-spouse or ex-civil partner
will hold those benefits in his/her
own right. They can be left in the

Scheme and are normally paid from
age 65 or can be transferred to
another qualifying pension scheme.

Your pension and any lump-sum will
be reduced by the amount allocated
to your ex-spouse or ex-civil partner
at the point of divorce/dissolution.

The reduction to your benefits

is known as a pension debit.

The amount of the pension debit
will be increased in line with the
rise in inflation between the date it
was first calculated and the date
your benefits are paid. When your
benefits are paid, the revalued
amount of the pension debit will
be deducted from your retirement
benefits.

You may be able top up your
benefits by buying extra Scheme
pension, paying AVCs, or by paying
into a concurrent personal pension
plan or stakeholder pension scheme
in order to make up for the benefits
'lost' following a pension share.

You can find information on paying
extra to increase your benefits from
the section on ‘Increasing Your
Benefits’in our booklet ‘All About
Your Scheme’.

You can still transfer your remaining
benefits to another pension
arrangement on leaving the LGPS.

If you transfer within the LGPS,



your new fund will reduce your
benefits by the pension debit at
retirement.

In assessing the value of your
benefits against the value of all the
pension savings you are allowed
before you become subject to a tax
charge (lifetime allowance), the
reduced value of your benefits after
the pension debit has been deducted
will be used. The lifetime allowance
for 2009/2010 is £1.75 million.
Most Scheme members’ pension
savings will be significantly less
than the lifetime allowance. If you
are a high earner affected by the
introduction of the lifetime
allowance from 6 April 2006,

a pension debit may affect any
lifetime allowance protection you
may have. You can find out about
this from our booklet ‘Tax Controls
and Your LGPS Benefits’.

Earmarking order

If the court makes an earmarking
order, your LGPS benefits still belong
to you, but some are earmarked for
your ex-spouse or ex-civil partner.
The earmarked benefits will be paid
to your ex-spouse or ex-civil partner
when your benefits are paid,
reducing the amount paid to you.

The order can require that your
ex-spouse or ex-civil partner receive

one or a combination of the
following:

« all or part of your LGPS pension
(this doesn'’t apply to divorces/
dissolutions in Scotland)

« all or part of any lump-sum (the
court can order that you commute
your pension, up to the maximum
amount permitted, into a lump-
sum — but this power does not
apply to divorces/dissolutions in
Scotland) payable to you, and

« all or part of any lump-sum
payable on your death.

When earmarked benefits become
payable, the Fund will contact your
ex-spouse or ex-civil partner to
check that the earmarking order is
still valid and arrange payment of
the earmarked benefits.

You can transfer your benefits to
another pension arrangement on
leaving the LGPS, as long as your
new pension provider can accept the
earmarking order.

Earmarking has limitations and is
not widely used. As the pension
rights remain with you, your
ex-spouse or ex-civil partner must
wait for you to retire or die to
receive the earmarked benefits.



If your former spouse or civil partner
remarries or enters into a new civil
partnership, an earmarking order
against pension payments, but not
lump-sums (unless the order directs
otherwise), would cease and the full
pension would be restored to you.
Pension payments to your former
spouse or civil partner would cease
on your death, although any
earmarked lump-sum death grant
would then become payable to your
ex-spouse or ex-civil partner.

What if | remarry or enter
into a new civil partnership?

If your LGPS benefits are subject

to a pension sharing order and

you remarry, enter into a new

civil partnership or nominate a
cohabiting partner to receive a
survivor’s pension, any spouse's
pension, civil partner’s pension or
nominated cohabiting partner’s
pension payable following your
death will also be reduced.

If you remarry or enter into a new
civil partnership and then divorce or
dissolve your civil partnership again,
your remaining pension rights can be
subject to further division,

although a pension sharing order
cannot be issued if an earmarking
order has already been issued
against your LGPS pension rights.

Similarly, an earmarking order
cannot be issued if your pension
benefits are already subject to a
pension sharing order in respect of
the marriage/civil partnership.

More information

For more information or if you have
a problem or question about your
LGPS membership or benefits, please
contact the Fund at the address
shown on the back page of this
booklet.

The national website for members
of the LGPS can be found at

www.lgps.org.uk

You can find out about what you
can do if you are not happy about a
decision made about your LGPS
pension position from the section
‘Help With Pension Problems’in our
booklet ‘All About Your Scheme”.



large

sight Textf,

Information produced by the Fund can be made available in several formats including
large sight text, Braille and several community languages. If you have any special
requirements or would like to speak face to face with a member of staff, please
contact us to arrange how we may best meet your needs.

Please remember that special requirements may take a little longer than normal to
organise, but you have our assurance that we will do our best to ensure you receive
the information in the most appropriate and efficient manner possible.

Data Protection

To protect any personal information held on computer, Wolverhampton City Council

is registered under the Data Protection Act 1998. This allows members to check that their
details held are accurate. The Fund may, if it chooses, pass certain details to a third party,
if the third party is carrying out an administrative function of the Fund, for example, the
Fund’s AVC provider. Members who wish to apply to access their data on Data Protection
Act grounds should contact the City Council’s Data Protection Officer on (01902) 554498,
via e-mail at dataprotection@wolverhampton.gov.uk

This authority is under a duty to protect the public funds it administers, and to this end
may use information for the prevention and detection of fraud. It may also share this
information with other bodies administering public funds solely for these purposes.
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Contact information

West Midlands Pension Fund
PO Box 3948
Wolverhampton

WV1 1XP

0300 111 1665

0845 230 1565

01902 554607

Help and information

Further information
We will ensure that all of our members
are provided with relevant further

information on request.

Comments and complaints

We welcome and value your comments
on the standards of service we provide.
If you have any comments you wish to
make please contact us at the address

shown at the top of the page.

We would also like to hear from you if
you are not satisfied with the way you

have been treated. If you wish, you can

wmpfonline.com

PensionFundEnquiries@wolverhampton.gov.uk

Text WMPF + your message to 60066.

speak to Brian Bailey, Director of
Pensions, on his personal number
(01902) 552020 on any weekday

between 9.00 and 9.30am or via email:

brian.bailey@wolverhampton.gov.uk

If you wish to make a formal complaint,
you can write to:

Complaints and Compliments

Office of the Chief Executive

Civic Centre

St. Peter’s Square

Wolverhampton

WV1T INX
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